
Diploma in Hand, Wage Gap in Future
Exploring the disparity in pay among young men and women
“One year after college graduation, men and 
women have much in common.  In 2009, most 
women and men who had earned bachelor’s 
degrees the year before were young, single, 
childless, relatively in-experienced in the work-
place, and working full time.  We might expect 
to find little or no gender gap among this group 
of workers at the start of their careers.  Yet just 
one year after college graduation, with their 
newly printed degrees in hand, men already 
earn more than women do.” 

Corbett and Hill
“Graduating to a Pay Gap”

Women are paid less than men as soon as they
start work, and the gap between wages only 
increases as they become more experienced. 

How is this gap possible when 
more women are attending 
college than ever?

They graduate 
from the same 
schools… …and earn 

similar grades.

graduated with at 
least a 3.75 GPA in 
2009, yet these men 
still had a higher 
entry-level wage

Women’s earnings as a 
percent of men’s one year 
after graduating college 
(2009)

82%

Women
$35,296

Men (100%)
$42,918 The wage gap between 

men & women has always 
existed, and it spans 
all age groups.

Women’s earnings as a percent of mens one year 
after college, by institution (2009)
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Public university Public College

Private non-Profit
College

Women
$37,094

Men (100%)
$49,699

Women
$35,585

Men (100%)
$41,603

Women
$34,100

Men (100%)
$41,842

Men (100%)
$38,587

Women
$33,330

Percent distribution of women in the civilian labor force, aged 25-64 years, by educational attainment

1970

2010

33.5 44.3 10.9 11.2

6.8 26.4 30.3 36.4

Women’s earnings as a percent of men’s, median usual weekly earnings of full-time 
wage and salary workers, in current dollars, by age (1991-2011)
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However, choice in college major 
may determine how much women are 
paid after graduation.
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“Gender appropriation and cultural norms are 
pushing women into lower paying jobs and 
intensifying the gap between male-dominated 
and female-dominated careers.  
According to the N.Y.U. sociologist Paula England, 
a senior fellow at the Council on Contemporary 
Families, most women, despite earning higher 
grades, seem to be educating themselves for 
occupations that systematically pay less.  Even 
women’s greater educational achievement stems 
partly from continuing gender inequities.

Women get a smaller payoff than men for 
earning a high school degree, but a bigger payoff 
for completing college. This is not because of 
their higher grade point averages, the economist 
Christopher Dougherty concludes, but because 
women seem to need more education simply 
to counteract the impact of traditional job 
discrimination and traditional career choices.  
According to a 2011 poll by the Pew Research 
Center, 77 percent of Americans now believe 
that a college education is necessary for a 

woman to get ahead in life today, but only 
68 percent think that is true for men. And 
just as the feminine mystique exposed girls 
to ridicule and harassment if they excelled 
at “unladylike” activities like math or sports, 
the masculine mystique leads to bullying 
and ostracism of boys who engage in “girlie” 
activities like studying hard and behaving well 
in school.”

Stephanie Coontz
“The Myth of Male Decline“

College Major choice, by Gender (2009)

Women Men

Business
19% Business

27%

Social 
sciences
18% Social 

sciences
14%

Applied 
fields1

16%
Applied 
fields1

14%

Humanities
13%

Humanities
12%

Education
11%

Education

Health 
care fields

10% Bio & physical sciences, 
science technology, math, 

& agricultural sciences 

Computer & 
information sciencesBio & physical sciences, 

science technology, math, 
& agricultural sciences

Engineering & 
engineering technology

5%

4%

9%

12%General studies 
& other2 2%

Health care fields2%

7%

General studies 
& other23%

Engineering &
engineering technology2%

Computer  & 
information sciences1%

1includes architecture, communications, public administration and human services, design and applied arts, law and legal studies, library sciences, and theology and religious vocations
2Inlcudes general studies, community and citizenship studies, humanistic studies, multi- and interdisciplinary studies, developmental and remedial education
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Average Annual Earnings One Year after College Graduation, by Occupation and Gender (2009)
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In nursing and health care 
jobs, more women are 
employed than men, 
resulting in a lack of 
wage competition.

Math, computer science 
and engineering jobs are 
male dominated in this age 
group, resulting in  lack of 
wage competition at the 
opposite end of the scale.

Sales and other various 
occupations are more 
divided between men 
and women, resulting in 
unbalanced wages.

In 2012, the post-college 
age range in the female 
workforce was earning 
92.3% of what men were 
earning.  As they progress 
in their careers, it is like-
ly that the gap between 
theirs and men’s wages 
will increase.


